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Policy Statement:
The ESCC shall abide by the Alberta Labour & Employment Standards Code, the Individual Rights Protection Act, Alberta Personal Information and Protection Act, and the Canadian Human Rights Act. The following hiring practices are essential to ensure clarity of roles and responsibilities while in the employment of the ESCC.

Letter Offer

A Letter of Offer to the prospective employee is to be signed by the Executive Director. In the case of the Executive Director, the Co-Chairs shall sign the letter of offer.


Probationary Period

The probationary period for the Executive Director shall be six months. For all other staff, the probationary period shall be three months.
Employment of Relatives

The ESCC does not condone the hiring of relatives (or step-relatives) for paid positions, whether they are relatives of volunteers or employees.  For the purpose of this policy, a relative includes a spouse or common-law spouse, parent, son, daughter, sister, brother, step-child, parent-in-law, son-in-law or daughter-in law.

Equal Employment Opportunity

The ESCC shall provide equal opportunity for employment and promotion to the best-qualified individuals in all staff positions. Discrimination because of race, ancestry, place of origin, skin colour, ethnic background, citizenship, creed, sex, sexual orientation, age, marital and family status or handicap is expressly prohibited.

All employment activities shall be free of any kind of exploitation, harassment or discrimination of any kind, including but not limited to age, gender, religion or race.

Violations of this policy will not be tolerated and may lead to termination of employment.
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